


c. Dr. Wilson (Anthropology) working with graduate students to develop
land acknowledgement. Will be potentially used for onboarding,
contractors, and maybe convocation?

b. CCC Vision & Goals/Objectives for 2021-2022 (Follow up
discussion/insights)

a. Priorities for committee work: Pandemic related concerns; racial
inclusion/equity/anti-racism; student success and support; safety and
respect; faculty and staff support

b. Develop women of color affinity group (need at least 6 members)

I. Theresa can work on this to prepare for proposal in the Spring
li. Would target racial equity and inclusion as well as faculty and staff
support
iii. Invite Dr. CJ Murphy from Sociology to speak on work regarding
affinity group
c. Potentially more collaboration with OED to develop tasks regarding



e. CCC will have reviewed full report by next meeting 2/9
I. Discussion of report will take place then at next meeting
6. New Business
a. Provost Scissum Gunn (3:15-3:30)
a. Welcome of Provost Scissum Gunn
b. Presentation of role of the Provost in enacting change
c. Discussion of need for understanding of existing data (such as HERI)
and role that Provost’s office can play in this change
7. Adjournment

Reminder: Committee business is conducted electronically via BeachBoard
Please bring your electronic device or print material to the meeting. All Committee
Members are enrolled as instructors in the CCC BeachBoard organization.



