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OCCUPATIONAL EXPOSURE TO BLOOD BORN PATHOGENS



Employees shall wash hands and any other skin with soap and water, or flush mucous membranes with
water immediately or as soon as feasible following contact of such body areas with blood or other
potentially infectious materials.

Contaminated needles and other contaminated sharps shall not be bent, recapped, or removed.



Employees shall use appropriate personal protective equipment unless the employee temporarily and briefly
declines to use personal protective equipment, under rate and extraordinary circumstances, when the employee
believes that in a specific instance its use would have prevented the delivery of health care or public safety



HOUSE KEEPING

All equipment and enviro



Sharps Waste” means any device having acute ridged corners, edges, or perturbances capable of cutting or piercing.
e Medical waste shall be placed in containers which are:
Closable;

Constructed to contain all contents and prevent leakage of fluids during handling, storage, transport or
shipping;

Labeled;

Closed prior to removal from the area of use to prevent spillage or protrusion of contents during
handling, storage, transport, or shipping;

Placed in containers located in the designated medical waste accumulation area.

e If outside contamination of the medical waste container occurs, it shall be placed in a second container. The
second container shall be:

Closable;

Constructed to contain all contents and prevent leakage of fluids during handling, storage, transport or
shipping;

Labeled;

Closed prior to removal to prevent spillage or protrusion of contents during handling, storage, transport,
or shipping.

MEDICAL WASTE - HAND
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A description of the exposed employee's duties as they relate to the exposure incident;

Documentation of the route(s) of exposure and circumstances under which exposure occurred;

Results of the source individual's blood testing, if available; and

All medical records relevant to the appropriate treatment of the employee, including vaccination status.
Healthcare Professional’s Written Opinion

e The Research Foundation Human Resources Office shall obtain and provide the employee with a copy of the
evaluating healthcare professional’s written opinion within 15 days of the completion of the evaluation.

The exposed employee's blood shall be collected as soon as feasible and tested after consent is obtained.

e The healthcare professional’'s written opinion for HBV vaccination and post exposure follow-up shall be limited
to the following information:
0 Whether vaccination is indicated for employee and if employee has received such vaccination.
0 Astatement that the employee has been informed of the results of the evaluation; and
0 A statement that the employee has been told about any medical conditions resulting from exposure to
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Information on the Hepatitis B vaccination, including efficacy, safety, method of administration,
benefits, and that it will be offered free of charge;

Information on the appropriate actions to take and persons to contact in an emergency involving blood
or other potentially infectious materials;

An explanation of the procedures to follow if an exposure incident occurs, including the method of
reporting and medical follow-up;

Information on the evaluation and follow-up required after an employee exposure incident;

An explanation of the signs, labels, and color-coding systems.

Additional training shall be provided to employees when there are any changes of tasks or procedures affecting
the employee's occupational exposure.

RECORD KEEPING

The Research Foundation Human Resources Office is responsible for maintaining medical records related to
occupational exposure.

Medical Records

The Research Foundation Human Resources Office ensures that medical records are maintained in accordance
with Title 8, California Code of Regulations, Section 3204. These records shall be kept confidential, and not
disclosed without the employee's written consent and must be maintained for a least the duration of
employment plus 30 years.

The records shall include the following:

(0]
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All employee records shall be made available to the Chief of the Division of:

Occupational Safety and Health (DOSH) and the National Institute for Occupational Safety and Health
(NIOSH).

EVALUATION AND REVIEW

The Director, Research Foundation Human Resources is responsible for annually reviewing this program, and its
effectiveness, and for updating this program as needed.

= Date of Original Adoption: August, 1999
o0 Date of Revision: February, 2002
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